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Week 6 Discussion: Assessing Aptitude
Student’s Name
Institutional Affiliations


Assessing Aptitude
After taking the Cultural Fair IQ, Verbal-Linguistic Intelligence, and Visual-Spatial Intelligence tests, I noted that the cultural Fair IQ test tends to measures one’s ability to reason logically. In general, the culture Fair IQ test measures nonverbal capabilities. One must answer the following question: Which figure logically belongs in the place of the question mark? Secondly, the Visual-Spatial Intelligence test measures one’s visual, perceptual, and abstract thinking abilities. It involves one’s mental ability to manipulate 3D objects. Lastly, Verbal-Linguistic Intelligence tends to examine one’s capacity to understand and use spoken and written language.
The results for the three tests were as follows: for cultural Fair IQ test score was 117.5, for Verbal-Linguistic Intelligence test score was 116.5 and for Visual-Spatial Intelligence test score was 90. The scores indicated that my abilities to think logically and my capacity to understand and use written and spoken language are above average. Furthermore, my scores in the Visual-Spatial Intelligence test indicated that my mental ability to generate and manipulate visual pictures was below average. These results from the tests were not consistent with my understanding of my abilities. These results might have been influenced by some of the factors hence not resonating with my abilities. The factors included my concentration levels during the tests and the lack of experience in taking the IQ tests.
There are advantages and disadvantages of taking a separate IQ test rather than comprehensive tests. One of the benefits of taking a single IQ test is that it can reveal unique and essential information about one’s intellectual ability that comprehensive tests may not have detected or explained (Naglieri & Goldstein, 2009). Furthermore, Naglieri & Goldstein (2009) state that taking separate IQ tests rather than comprehensive tests is advantageous since it can identify one’s strengths and relative limitations to aid in identifying any particular cognitive issues. However, separate IQ tests have their limitations when compared to comprehensive tests. Independent IQ tests are designed to assess a specific set of intellectual skills compared to comprehensive tests such as the Wechsler Scales, which estimate global intellectual abilities (Cherry, 2019).
An aptitude test is a test used to determine a person’s ability to complete specific activities successfully (Thorndike & Thorndike-Christ, 2009). An aptitude test is designed to reveal an individual’s strengths and limitations and their capacity to succeed in particular scenarios. Incomplete assessment and test anxiety are limitations of aptitude tests over other measurement forms such as evaluation by others and observations (Barrett, 2011). Many applicants suffer worry before tests, leading to stress and, in severe cases, psychosomatic diseases. Physical and emotional stress symptoms might impair an individual’s ability to perform on an aptitude test. Lastly, according to Barrett (2011), an aptitude test does not provide a whole picture: just because a candidate performs well on an aptitude exam does not guarantee that they will perform well in the real world when a particular circumstance arises.
Online assessments are online exams used to evaluate, measure, and document the test takers’ skill development, learning progress, or educational requirements (Alruwais, Wills & Wald, 2018). There are pros and cons to using online assessments. Advantages of online assessments include saving organizations a lot of resources and time. Also, Alruwais, Wills & Wald (2018) state that assessments are often finished in less time, several candidates can take the online assessment simultaneously, and no specialized staff is required. Furthermore, test-takers can complete the assessment from any location using their own devices and get instant feedback. Despite the advantages of online assessments, it has some drawbacks. To develop and take an assessment, one must be computer literate (Alruwais, Wills & Wald, 2018). Technology is not always dependable; there may be issues with connections or the internet and power outages.
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